Im’pOrtant Deadlines to Keep in Mind
Before You Leave 2009 Behind!

This chart describes certain deadlines and planning items for the months of November and December that
apply to tax-qualified' plans. The deadlines are noted by the type of tax-qualified plan. The term DC Plan
refers to a defined contribution plan including a 401(k) Plan and the term DB Plan refers to a defined benefit
plan. Items that only apply to a 401(k) Plan are shown separately. Please note that the chart assumes a
calendar year plan year.

Due Date

Type of Plan

Action Item

Brief Description

November 13

DC Plan

Provide benefit statement for quarter ending
September 30, 2009, for plans providing for
participant-directed investments.

The Pension Protection Act of 2006 (PPA) requires
benefit statements to be provided within 45 days after
the end of the quarter. As an alternative, an annual
notice of the availability of an online statement may be
provided.

Due Date Type of Plan Action Item Brief Description
December 1 DC Plan Provide qualified default investment alternative | Applies if the DC Plan has designated what is known
(QDIA) notice. as a QDIA investment option (e.g., a family of target
retirement date funds) as the default investment
fund(s).
December 1 401(k) Plan Provide annual automatic contribution notice. Applies if the 401(k) Plan has any type of automatic
Should be provided in the period of October 2 to | contribution arrangement.
December 1.
December 1 401(k) Plan Provide safe-harbor notice. Should be provided Applies if the 401(k) Plan is a so-called safe-harbor
in the period of October 2 to December 1. plan and thus does not have to conduct the ADP and/
or the ACP test.
December 14 | DB Plan Check with actuary about presumed AFTAP If a DB Plan’s actual or presumed AFTAP is less than
(AFTAP stands for the Adjusted Funding Target 80%, certain plan restrictions may be triggered and the
Attainment Percentage) for the period from employer may be required to provide a written notice
January 1, 2010 to March 31, 2010. within 30 days of the triggering date.
December 31 | 401(k) Plan Deadline for processing corrective distributions Applies if the 401(k) Plan has failed the ADP test and/
for failed ADP/ACP test for the 2008 plan year or the ACP test (as applicable) for the 2008 plan year
(10% excise tax applies if correction is made and such failure is corrected by making a corrective
after March 15, 2009).2 distribution.
December 31 | DC Plan Make required minimum distributions (generally | Applies if the DC Plan or the DB Plan does not require
DB Plan to participants who have retired and attained mandatory distribution before age 70%.
age 70'%) other than those that may be delayed
to April 1 of next year. Not applicable for any
DC Plan for which the employer is waiving 2009
required minimum distributions.
December 31 | DC Plan Deadline for adopting PPA amendments. The PPA made several changes that apply to DC Plans
DB Plan and DB Plans. Certain PPA changes are mandatory

while other changes are optional.

> PPA benefit statements may be due for the DB Plan or for a DC Plan that does not have participant-directed investments.
> Favorable determination letter filing due January 31, 2010, if the plan is an individually designed plan and the sponsor’s EIN ends in four or nine.

1
2

Separate requirements may apply to tax-deferred annuity plans (such as a 403(b) plan), governmental plans and church plans.
The excise tax applies for correction after June 30, 2009, if the plan has an eligible automatic contribution arrangement.
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